Focusing On:

5 Things to Look Out For in
Graduate CVs

Foreword

Key Focus Consulting works exclusively to find and
hire high-quality salespeople, exclusively for FinTech
and Financial Services businesses.
As part of our commitment to relying on solid data as
opposed to arrogant and flippant “hunches”, we take
our research seriously. By conducting this research
and producing articles like this, we ensure that we
stay on top of industry developments. This way, we
can operate off of what we know, rather than what
we think we know.
In Financial Services, it’s all about taking necessary
risks, but the people you hire need not be one of
them. We are fully committed to acting as full consultants - instead of being out to make a quick profit
by doing it for you, we aim to give you the tools and
the knowledge to build a streamlined and optimised
recruitment strategy by showing you how it’s done.
Our excellent connections and headhunting abilities
mean we can always find talented sales professionals to support your development. This has helped us
build close, long-term relationships with our clients
and candidates, valuing their needs above our profits.
All of this helps us to succeed in our mission to
Reduce Your Recruitment Spend.

– Matt Sedgwick, Owner & Founder
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When faced with a large pile of graduate CVs it
can be tricky to work out which are worth a call.
Below are some tips on what we find useful to
look for to help you speed up this process.

1: Sales Experience

If you’re recruiting for a role in Sales, then this is a
no-brainer. However, even for roles that won’t necessarily require the sales skillset it’s worth looking
for experience in being a revenue-generating employee. Being in such a role teaches people what it
takes to keep a business going, where the money
comes from and how hard they need to work to pull
their weight.

2: “Bad” Jobs

Supermarket assistants, fast-food workers and
anyone who has persevered for a few months in a
difficult job that requires patience and hard work
are often worth taking to the next stage. However,
if they have continued to hold these jobs for over 6
months after graduating then this can be a red flag
- unless they had a good reason, they should have
found a better job by then.
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3: Langauge Skills

Whilst you need to make sure they are also proficient in English
if you are sourcing candidates for client/customer facing roles, bilingual or multilingual candidates are usually great communicators
and are worth meeting. This goes doubly for those that have chosen to learn second or third langauges that they were not taught
at home, as this shows immense commitment, intelligence and
motivation.

4: Sports & Competitions

If you have a graduate who was actively interested in a sport or some
other team (e.g. robotics competitions, chess etc.), this is a good indication that they are well-motivated, committed and good at working with
others. If competitiveness is something you consider desirable, then this
is a sure sign.

5: Positions of Responsibiliy

A graduate who has had any experience of taking responsibility
for a team, either at work or in an extracurricular capacity, is often
worth a call. It’s wise to note both how long they held the position
and whether it followed any more junior positions (for example,
being elected president of a university society after having been
secretary or treasurer).
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Conclusion

Overall, the most important thing to look out for
on a graduate CV is anything that reflects drive,
commitment and passion. Graduates who exhibit
these qualities are always going to be more successful, harder-working and easier to develop. In
fact, these qualities should almost always be valued over things like hard skills and experience, as
these are both things that can be acquired in the
position.
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